Job Title Head of Educational Partnerships

Job Family RFS

Line Manager MD Repton Family of Schools

Role Overview

This is a new role being created in response to the growth of the Repton Family of Schools (RFS), which
educates over 10,000 children and spans three continents, including five schools in the UK and six
across the Middle East and China, each sharing Repton’s aims and ethos.

The Head of Educational Partnerships will work across RFS’s UK and International portfolios to develop
innovative collaborative educational opportunities for pupils and teachers which align with Repton’s
educational aims and values. S/he will also co-ordinate the provision of middle- and back-office
services across Repton’s UK portfolio of schools.

Role Responsibilities

e Establish opportunities for outstanding professional development and the sharing of good
practice among the RFS teaching bodies

e Work with Principals to develop and promote teachers and senior leaders within the Repton
Family of Schools

e Develop exciting pupil exchange and enrichment programmes to foster cultural
understanding and broaden pupils’ global awareness

e Develop digital connections among RFS teachers and pupils with Repton’s Digital Priory

e Manage the RFS Prep Boarding Experience at Repton Prep

e Arrange the RFS Summer Camps at Repton

e Liaise with Repton’s Development and Alumni team to integrate and engage each RFS
school’s alumni network within the global Repton Community

e Oversee RFS support for marketing, finance, HR and operations across the UK portfolio

This is a non-teaching role which will be based at the RFS office at Repton School in the UK. The
successful candidate will be able to commit to overseas travel to support the requirements of the
Repton Family of Schools.

Person Specification

Experience
e Aqualified and experienced teacher or head of department/co-curricular lead
e Experience of teaching in a British independent school or a British international school
overseas

Skills and qualities
e Qutstanding interpersonal skills, with the ability to build credibility with senior stakeholders
e Acollaborative, self-motivated team player
e (Capable of developing excellent working relationships with key stakeholders in the SLT and
among the academic staff of all of Repton schools in the UK and internationally
e Skilled in using educational technologies
e Strong judgment and ability to handle sensitive matters with diplomacy

Other Important Information




Safeguarding

Promoting and safeguarding the welfare of children and young persons for whom you are
responsible and with whom you come into contact is a critical part of all roles at Repton.

Under the Sexual Offences Act 2003 it is a criminal offence for a person over 18 (e.g. teacher,
matron, sports coach) to have a sexual relationship with a child under 18 where that person isin a
position of trust in respect of that child, even if the relationship is consensual. This applies where
the child is in full-time education and the person works in the same establishment as the child, even
if s/he does not teach the child.

Moreover, whatever the age of the pupil, a sexual relationship between an employee and a pupil
will be considered an abuse of a position of trust and gross misconduct, likely to result in dismissal.

Health
The successful applicant will be required to complete a Health Declaration once a formal offer of
employment has been made and accepted.

Children Act and Referees

Successful appointment will be dependent upon statutory criminal conviction checks including an
enhanced DBS Check in accordance with the Children Act, as well as favourable reports from two

referees. It will be assumed that the School may contact your nominated referees without further
reference to you, unless you specify any alternative arrangements.

Child Protection Policy

All applicants must be familiar with our Child Protection Policy which can be found at
https://www.repton.org.uk/userfiles/reptonmvc/Documents/06-Key-Information/Employment-
Opportunities/170916-Child-Protection-and-Staff-Behaviour-Policy.pdf
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