Job Title Part time Netball Coach

Reports to Director of Sport

Hours 2-3 hours per week every Tuesday and
Thursday afternoon during term time.

In the Lent term (January to April) Saturday
afternoon fixtures — 3 hours on average.

appointment.

Location Repton Senior

Salary £30 to £50 per hour — dependent on
qualifications and experience.

Role Overview

The exact working hours will be discussed in
further detail at interview stage and agreed on

Repton School is seeking to appoint an experienced Netball Coach on a part time basis

(term time only). The successful candidate will have experience in a similar role and be
able to coach Netball across all age groups and abilities.

Working as part of a coaching team, you will be highly motivated and enthusiastic to
provide high quality, enjoyable netball lessons and coaching sessions.

Sport is a major part of both curricular and co-curricular life at Repton School and plays an

essential role in the physical, emotional, and social development of every pupil in the
school.

Role Responsibilities

e Provide high quality, enjoyable netball lessons and coaching sessions.

¢ Improve the performance of the school netball teams by identifying and developing

high performers.

e To help raise the profile of netball within Repton and in the community.

e Where appropriate, to liaise and communicate with parents and manage their
expectations.

Experience / Qualifications

Experience of playing / coaching / teaching netball at a high level (level 2 coaching
qualification is desirable but not essential)

Educated to A Level or to degree level.

Coaching qualifications in netball and additional sports

A proven track record of demonstrable training and coaching success
Up-to-date knowledge of netball technique, strength and conditioning

Personal qualities
Conduct yourself in an appropriate professional manner at all times, supporting and
fostering the aims and safeguarding policies of the School.

Skills and Knowledge




e Evidence of successful, inspiring and innovative coaching at all levels

e The ability to inspire, motivate and support pupils and colleagues in a successful
and dynamic school.

e Personal warmth to gain the confidence of pupils, staff and parents.

e Ability to communicate concisely and sensitively, both orally and in writing, to a
variety of audiences.

e Positive, enthusiastic and energetic approach to life.

¢ High expectations for pupil attainment, personal development and conduct.

¢ High levels of personal and professional integrity and an ability to exercise
discretion and confidentiality.

Other Important Information

Safequarding
Promoting and safeguarding the welfare of children and young persons for whom you are

responsible and with whom you come into contact is a critical part of all roles at
Repton/Foremarke.

Under the Sexual Offences Act 2003 it is a criminal offence for a person over 18 (e.g.
teacher, matron, sports coach) to have a sexual relationship with a child under 18 where
that person is in a position of trust in respect of that child, even if the relationship is
consensual. This applies where the child is in full-time education and the person works in
the same establishment as the child, even if s/he does not teach the child.

Moreover, whatever the age of the pupil, a sexual relationship between an employee and
a pupil will be considered an abuse of a position of trust and gross misconduct, likely to
result in dismissal.

Health
The successful applicant will be required to complete a Health Declaration once a formal
offer of employment has been made and accepted.

Children Act and Referees

Successful appointment will be dependent upon statutory criminal conviction checks
including an enhanced DBS Check in accordance with the Children Act, as well as
favourable reports from two referees. It will be assumed that the School may contact your
nominated referees without further reference to you, unless you specify any alternative
arrangements.

Child Protection Policy

All applicants must be familiar with our Child Protection Policy which can be found at
https://www.repton.org.uk/userfiles/reptonmvc/Documents/Policies/Repton%20Safeguardi
ng%20Children%20and%20Child%20Protection%20Policy%202021.pdf
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